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WHISTLE BLOWING POLICY

PREFACE

Taghleef Industries(hereinafter called the
the Code of

Conduct, HR policies and various other

Company)has adopted
policies, which lays down the principles
and standards that should govern the
actions of the Company and its
employees. The company believes in the
conduct of the affairs of its constituents in
a fair and transparent manner by adopting
highest standards of professionalism,

honesty, integrity and ethical behavior.

Any actual or potential violation of the
Code

howsoever insignificant or perceived as

and various related policies

such, would be a matter of serious
concern for the Company. The role of
employees in pointing out such violations
of the Code cannot be undermined.
Accordingly, this Whistleblowing Policy
(“the Policy”) has been formulated with a
mechanism for

view to provide a

employees of the Company to raise
concerns on any violations of legal or
incorrect or

regulatory requirements,
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=3

misrepresentation  of  any financial
statements and reports, any wrong doing

of employees, customers, contractors,

suppliers etc.

This policy has been established to ensure =¥l gex 0= £ lasal Aubidl s3a )3 o
that all cases of suspected wrongdoing are & sk s couliall 2 g g5 lal s Lo aidal el
reported and managed in a timely and A

appropriate manner.

Objective aag)
The objective of the policy is to: s Alad) 02 Ciags

-Ensure all employees feel supported in Osics aeall 05l Ol sl aaan o (g S -
speaking up in confidence and reporting s S s e g3 5 Zladl) e aal
matters they suspect may involve Sal e 5l G e el &l e g shii 3 il B
anything, improper, unethical or tlia e
inappropriate;

-Encourage all improper, unethical or & Y e el IS e adSl o -
inappropriate behavior to be identified and syl 2 s g o ol sl i 2
challenged at all levels of the organization
-Provide clear procedure for the reporting — ¢,5<¥!3 Jie 0o g3 daal g Dol jal s -
of such matters

_Manage all disclosures in a timely, & ks culial o8l 4 Callll cllee aea B )M)-

consistent and professional manner and igign g At

_Provide assurance that all disclosures will wisl st i€l cllee gan ol llaall -
be taken seriously, treated as confidential (s> W&lals g e Lgae Jalailly caall Josa e
and managed without fear of retaliation liall ym pmil) e o gall
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When should the employee speak up? Ll gall praly () g (e

Whistleblowing means a disclosure of «aiSll@¥ls e dlls ol el e E3LYL sl
information made by an employee or (e uadd o silaia gl Cabhge JB e Sl e
contractor, an external person or body O Jsiae gad e o saiing Cua dua A Ao Szl
where they reasonably believe that one or s cias i (¥ Caas 4l s e Il Basl
more of the following matters is _Lles diiedl & Gasd of Jaisall e 5 palall
happening now, took place in the past or ALY any
is likely to happen in the future. Following

are few examples

e A criminal offence Lliada > o
e Fraud Juisl e
e A failure to comply with a legal S8 Y JEY) ae e
obligation
e A miscarriage of justice Aol Gargsi @
e A danger to the health and safety of p gl Ay daa e jha e
any individual
e Sexual harassment JUISEN | SN
e Conflicts of interest ladll Clai e
e Damage to the environment and Alh ) Yl e
e A deliberate concealment of I i ol (S laslaa (Y 2aaiall sliaY e
information tending to show any of s Laa (g
the above
Whistleblowers Gllaall o Curdaall
The Whistleblowers of this policy are: sab Al o3¢ il e ¢ galial)
a) the members of the company boards, £ 5k gall g A8 5l 551} Gallas slaed (I

employees;

————
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b) the customers, suppliers,

consultants and shareholders (the "Third

Parties”).

Who should the

contact?

Line Manager

HR Manager

Unit Head

Whistleblowing officer

If the whistleblower feels uncomfortable

in approaching the above people directly,

the whistleblowing officer can be directly
contacted through
“Whistleblower.Egypt@ti-films.com”.

OR can put his/her observations in the
suggestion box kept at various places
within the factory premises.

Whistleblowing committee

This policy provides for the

establishment of a whistleblowing
committee which comprises of HODs of
Operations dept. HR, Internal Audit and
GM.

whistleblowing committee for protecting

It is the responsibility of the

a whistleblower from being victimized
as a result of providing/making an

information/reporting.
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Confidentiality

Taghleef encourages Whistleblowers to
promptly report possible unlawful conduct
or irregularities and in doing so, Taghleef
guarantees the confidentiality of the
reported unlawful conduct and the
information it contains, as well as the
anonymity of the Whistleblower or sender,
even if the information is subsequently

proven to be incorrect or unfounded.

Any kind of threat, retaliation, penalty or
discrimination against the Whistleblower
or the Reported Party or anyone who has
participated in the investigation into the

validity of the information - will not be

tolerated.

Taghleef reserves the right to take the
appropriate actions against anyone who
retaliates or threatens to retaliate against
Whistleblowers who have submitted an
information in accordance with this Policy,
without prejudice to the right of the
affected parties to seek legal protection if
the Whistleblower is found to be criminally
or civilly liable for falsehoods in their

statements or reports.
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It is understood that Taghleef may take i/ s dusli sulsd 355 8 Mealas® O 4 el
appropriate disciplinary and/or legal sl 2 Linan Lo sal 5 L gin dgland daulic 4508
measures to protect its rights, assets and i L ol ¥ o A e glae 43 ¢ i pdly (2
reputation against anyone who, in bad s say a o glae adiy o /5 A el B e
faith, has made false, unfounded or i4ec zldl ikl uall @) szl s el
opportunistic information and/or has il slaall 3558300 (5 HAY P
made an information for the sole purpose
of defaming, slandering, or causing
damage to the Reported Party or to other

parties mentioned in the information.

Protection dlaad)

Anyone who reports any concern under <isie sl e &5 Geas dy padd ol Alas i
this policy in good faith will be protected il Jlael e g 5 g e Al 038 o g

from any type of intimidation.
Disciplinary action Al cile ) Y

If during the investigation it is discovered = Omss 4ie £36Y) & ol a1 ) sl Uy 13)
that the matter has not been reported in Al el oY) s s Giaill 13 puadnd s
good faith, this will be subject to Al
investigation under the company’s

disciplinary procedure.

Investigating & Reporting kel g (@ladl)
The whistle blowing committee Wil slaY Gisi dga Sdadl e g3 Al i
appoint an investigating authority to do rard S aa y Canliall Gl
proper investigation and reporting
covering,

e Quantification of losses laall jlaie apas e
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e Strategy for recovery

e A summary of the resources taken
to complete the work

e Actions taken to prevent and detect
similar incidents

e« Recommendations if any to reduce

the risk of reoccurrence
The Whistleblowing officer will do a follow
up report to ensure that recommendations
have been implemented. Periodically the
whistleblowing officer will submit a
summary report to GCFO & GCEO about
compliance and

the overall control

compliance to the Ethical policies &

procedures.

Review and Changes

The Whistleblower committee will review
the policy annually or as and when
demanded by internal/external

requirement.

Unit HR Manager
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