&) ilistries

BUSINESS ETHICS POLICY

TAGHLEEF INDUSTRIES




®

BUSINESS WORK ETHICS
POLICY

Our Vision:

Taghleef Industries culture is a combination of the
entrepreneurial spirit of a new organization with
strength and capabilities of an established market
leader, driven by a knowledgeable and experienced
management team. Ti’s objective is to become
worldwide a prime leader among the BOPP and CPP

film suppliers.

Our Mission:

Our mission as a packaging supplier is to provide the
industry with outstanding products and services,
through reliable and consistent quality films. We help
our customers to create the most competitive,

innovative and sustainable packaging solutions.

Purpose of the Business Ethics
policy:

A code of ethics and professional conduct consists of
four key sections detailed below. It is important
because it helps employees and organization
members make decisions that are in line with
company values in the absence of a clear rule or
direct supervision. A code of ethics can improve
decision making at business and make it easier for

employees to be autonomous.
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1. The work environment.

:Jand) ddy .1

Employees should act with integrity, comply with
laws, maintain a professional work environment
and comply with company policies. They should
treat customers,

colleagues, and partners

ethically at all times.

. Conflicts of interest:

A company's reputation depends on the actions
and integrity of its employees. Every employee
has a duty to avoid business, financial or other
direct or indirect interests or relationships which
conflict with the interests of the company or which

divides his or her loyalty to the company.

Any activity which could constitute a potential
conflict should be avoided or terminated unless
disclosed to the management and get the
confirmation from the management that the said
activity is not detrimental to the interests of the

company.

Protecting company assets:

Employees should always act to protect company

assets, including physical, intellectual, and

electronic or digital properties.

. Anti-bribery and corruption:

A company's integrity is essential for maintaining
trustworthiness and reputation. Employees should
always do their work fairly, choose and maintain

service providers honestly, and legally.
+ Employee should refrain from bribes, and
kickbacks.

+ Employee should refrain from interaction with

competitors.
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e Employee should refrain from receiving gifts
and entertainment.
e Employee should refrain from keeping

relationships with former employees.

5. General harassment and sexual

harassment:

This company is committed to provide a work
environment free of discrimination and unlawful
harassment. Actions, words, jokes, or comments
based on an individual’s sex, race, ethnicity, age,
religion, or other

any legally protected

characteristics, are not tolerated.

. Dress code:
A professional appearance is important when

employees work with customers or potential
customers. Employees should be well groomed
and dressed appropriately for the business and

for their position.

. Cell phone use at work:
Personal cell phone usage during working hours
is discouraged, except in extreme cases such as

an emergency.

. Substance abuse:

The manufacture, distribution, possession, sale,
or purchase of controlled substances of abuse on
company property is prohibited. Being under the
influence of illegal drugs, alcohol, or substances
of abuse on company property is prohibited.
Working under the influence of prescription drugs

that impair performance is prohibited.
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9. Tobacco products:

10.

11.

The use of tobacco products on company

property, outside of permitted areas, is
specifically prohibited.

Internet use at work:

Employees may use the Internet when

appropriate to access information needed to
conduct the company business. Use of the
Internet must not disrupt or damage the

company computer network. Use of the Internet

must not interfere with an employee's
productivity.

Personal Behavior in the
Workplace:

The Company strives to provide a safe,
healthful and productive work environment. This
includes being free of violence for our

employees, contractors, visitors, etc. Each
employee has a personal responsibility to other
employees and to the Company to help
eliminate actions or circumstances which
undermine this environment.

We recognize the power that comes from
people of diverse backgrounds and experiences

coming together around a common goal.

Our policy forbids:

- Any discrimination, harassment  or
intimidation because of race, color, religion,
gender, age, national origin, citizenship,
sexual orientation or disability.

— Employees are encouraged to bring

questions or concerns in this area to their

management (Whistle blowing policy). Strict
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disciplinary action for violations of this aunl clelal M3l S dua (i)
policy will be taken, including termination of b L i) o3g] CSIgl L_Si uLJ'.u fajla
employment. i
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— Additionally, every employee is expected to ¢4l dayhay alec el cabage S (e A S -

perform his or her work in a safe manner, Loaddl j ERR J:ﬁh oo Ll
free of the influence of alcohol or drugs.

12. Child ) -Labor ) and Worker s Jband) Phiiady JBEY) Alas dsbons .12
Exploitation Policy:
Taghleef Industries does not use child or forced  Haadl 5l JULY) cile luall Cilis A4 aaanes Y
labor in any of our global operations or facilities. gzl ¥ (adg cdallall Ll o Wbl (e gsi &
We do not tolerate unacceptable worker —Jlaly) Dlaie (i ¢ Jleall g yall ddaladl) e
treatment, such as exploitation of children, A puadl) Laxal) o alaleal) ggus sl Sl e B
physical punishment or abuse, or involuntary

servitude.

The Company respects employees’ right to Glbaaall (e La & Cpabagal) (ga ASHAN & pian
freedom of association, third party consultation Sle e leall Liaglaally dayla ‘Jb-ki &~ gkl
and collective bargaining as permitted by the ldyse (e sy (Ol 4 Gl gail)
law. We expect our suppliers and contractors .. laally e‘}m aga Jales 5l sslaially
with whom we do business to uphold the same 23a Aillie e dat 3gay AS,Al Ej)u . i 1y

standards. Should a pattern of violation of these ) .
cJaall ADle (il glud daanial A alg tgalual)

principles become known to the Company and
not be corrected, we will discontinue the

business relationship.

13. Health, Safety and Environmental o) clabaally Z-AM\J - 13
Policies: o N

The Health, Safety and Environmental (HSE) aladl e Badiue Ay Adldly daiall Gl
policies are derived from principles, values, legal ~ JUY) aal Cus daadamlly 463l Glllaially abllg
requirements and regulatory requirements. (Jia say cilelall Caulat A5 dalidd dasd Ogalall

Compliance with the law is a Taghleef Industries b Aially Al daeall el Ll (gguc Z\.a}lj
Core Value and it is the single highest priority for ) S,
the Company’s HSE programs.

Taghleef Industries applies a single performance US b 2age o e il all Cilis ZSJJ. sl
standard to each of its worldwide manufacturing i Aol poan b L Al sl 3ile
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facilities. This is reinforced by training and

mandatory annual internal audits.

Facilities have flexibility on how they achieve the
standard, so that local circumstances can be
considered, and costs can be controlled. The
Company uses internal audit scores and
performance against a set of critical measures to
assess how effectively sites are implementing the
global standard. These measurements are
endorsed by Company management and are
conducted semi—annually. Overall results are
reported to senior management and to the Board

of Directors.

14. Fair Dealing with Suppliers and

Customers:

Taghleef Industries success depends on building
productive relationships with our suppliers and
customers based on integrity, ethical behavior

and mutual trust.

Our suppliers are valued partners in the success
of our business. Our relationship with them must

be characterized by honesty and fairness.

Suppliers are selected on a competitive basis
based on total value, which includes quality,

service, technology and price.

Terms and conditions defining our relationships
with suppliers are communicated early in the
supplier selection process and agreements to
such terms and conditions, or any acceptable

modifications, are reached before work begins.

Included in these standard terms and conditions

are Taghleef Industries’ s policies regarding

payment terms, confidentiality, the use of
intellectual  property, and labor practice
expectations.
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Fair Competition:

We believe in competing fairly because we all
benefit from fair, free and open markets. We
compete strictly on the merits of our products
and services and make no attempts to restrain
or limit trade.

* We do not enter into agreements with our
competitors concerning prices, production
volumes, customers or sales territories.

* We do not link purchase of one product to
another or compel suppliers to buy from us
to retain their Taghleef Industries business.

* We do not disparage the products or
services of a competitor.

* We collect competitive information through
proper public or other lawful channels but do
not use information that was obtained

illegally or improperly by others, including

through  misrepresentation, invasion of

property or privacy, or coercion.

+ For Advertising/Promotion Policies , a basic
operating principle of the Company is
honesty. Neither deceptive advertising nor
questionable promotional activity can ever
be justified. These are vital tenets of our
dedication to consumers and essential to
gaining and keeping their continuing loyalty
to our brands.

Taghleef observes standards of commercial

fairness in devising, using and selecting

advertising and promotions, so our products
succeed based on their own quality and
performance and our reputation as a company,
rather than by false or deceptive statements or

comparisons.
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General Manager
Name: Sundeep Mudgal

(Signature):

HR & Admin Manager
Name: Khalid AlKharousi

(Signature):
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